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SELF-ASSESSMENT: HOW RESTORATIVE AM I? v
v
Directions: Reflect on how, in your role, you deal with students (or staff) when an
incident or issue has arisen. Answer the questions below by marking a check in
the column choices of No, Not Often, Usually, or Always.
NOT
NO OFTEN USUALLY | ALWAYS
1. Do | remain calm during the conversation?
2. Dol really listen, without interrupting?
(Continued)
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(Continued)

NO

NOT
OFTEN

USUALLY

ALWAYS

Does the student understand why they are
having this conversation?

Would the student say | am a good
listener?

Do we explore how the school values
apply to the issue?

Does the student understand the harm
they’ve caused, who has been affected,
and how?

Do I talk about how the incident
affects me?

Do | take responsibility for any part
I might have played when things
went wrong, acknowledge it, and
apologize?

Do | consider the extent to which | have
a relationship with this student and how
that affects my expectations for our
interaction?

10.

If the student apologizes to me, do |
accept the apology respectfully?

1. Do | collaborate with the student to
formulate a plan?

12. Have |, at any stage, asked someone
| trust to observe my practice and give me
honest feedback?

13. Do | try to handle most issues or incidents
myself?

14. Do | seek support when issues get tricky
for me?

15. Do | follow the school’s systems when
looking for more support?

16. Is the relationship with the student

repaired?
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Source: Positive Behaviour for Learning (20144, p. 15). Adapted from “How restorative am 1?” © Margaret Thorsborne and
Associates, 2009.
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Now that you have reflected on your experiences, what does this mean? Take a few minutes to
analyze your responses and consider the questions that follow.

What patterns have
you noticed?

What strengths do you
have?

What areas of growth
do you foresee?
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